
LEAGUE SECRETARY 
 

After 16 years at the helm, Tricia Heard has announced her “phased and     
orderly” retirement. This will take place, and has in part already started, as 
follows:- 

 
1. Tricia has handed over to Graham Hyde the preparations of the League 

Handbook (which for the 2008 Handbook is being done as a combined effort). 
Graham is now a member of the Management Committee as “Handbook 
Secretary”. 

 
2. Tricia continues with all other remaining Secretarial Duties (which have built 

up in the last 15 years) until the A.G.M. 2009 and Erik Thompson will continue 
as Assistant Secretary until the same point. 

 
3. At the AGM 2009 Tricia will become Assistant Secretary and a New League 

Secretary will be appointed at that time. 
 

4. From the year 2009 Tricia (As Assistant Secretary) will continue to carry on 
dealing with Player Registrations (including Overseas Players) Chairman’s 
Undertakings, Transfers, Fixtures and Results.  

 
5. The New League Secretary will have responsibility in 2009 for:-  

a. General Correspondence, 
b. Minutes of Management Committees, Annual General Meetings and 

Pre-Season Meeting for Captains, Umpires and Management 
Committee. 

c. Preparation of Agendas for such meetings. 
 

6. The Handbook Secretary (Graham Hyde) will also be responsible for compiling 
the Averages for 2008 Season and onwards. 
 

7. Although there is a certain amount of work involved, it’s great fun and would 
be the perfect way for someone who has been actively involved in Nidderdale 
cricket to continue their association with the league and thus keep in touch 
with old friends and adversaries, as well as keeping abreast of developments 
in the game locally. 
 

8. It is important that plans are in place as soon as possible to find a NEW 
league Secretary to take up the post in one year’s time and applications are 
invited forthwith. 

 
9. Tricia has indicated her willingness to remain available for consultation, tea 

and sympathy, indefinitely! 
 

HONORARIA FOR BOTH POSTS ARE PAYABLE. 


